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Regular Meeting of the Board of Directors

Wednesday, August 18, 2021

Cheney High School Auditorium
460 N. 6'™" Street, Cheney

Join Zoom Meeting
https://cheneysd.zoom.us/j/87925104631?pwd=dzdaYnJ3YTIOb2xMaWNFallJdDFMdz09

Webinar ID: 879 2510 4631
Passcode: 747668
Or, Call: 1-253-215-8782

Regular Board Meeting - 5:30 p.m.

The work of the Cheney Public Schools is targeted toward three Board-adopted
Essential Foundations:

% High Expectations and Continuous Progress
* Involvement and Engagement with School District Community
% Stewardship and Planning

AGENDA
1. Roll call
2. Pledge of Allegiance
3. Correspondence and Additional ltems

PACE Character Trait of the Month — Gratitude: Feeling and expressing thankful
appreciation for benefits received.

4. Participation by Public (if attending via Webinar, comments must be emailed to
hpage@cheneysd.org prior to 5:25 p.m. the day of the meeting)
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MINUTES
A. Minutes of the Regular Board Meeting, July 14, 2021

6. GENERAL CONSENT

A. Personnel — Resolution No. 29-20-21, Covering the Personnel Status Report
for the month of August 2021, including Leaves and Resignations

B. Auditing of Bills and Signing of Vouchers

7. REPORTS

A. Middle School Student Leadership Camp - Good News
(Involvement and Engagement with School District Community)

B. Enrollment and Financial Report
(Stewardship and Planning)

C. Superintendent Report
(High Expectations and Continuous Progress)
(Involvement and Engagement with School District Community)
(Stewardship and Planning)

D. Health and Safety Protocols Update
(High Expectations and Continuous Progress)
(Involvement and Engagement with School District Community)

8. NEW BUSINESS

A. Consideration of revisions to WMS ASB Constitutional Bylaws
(High Expectations and Continuous Progress)
(Involvement and Engagement with School District Community)
(Stewardship and Planning)

B. Consideration of Non-Represented Salary Schedules
(High Expectations and Continuous Progress)
(Involvement and Engagement with School District Community)
(Stewardship and Planning)

9. ITEMS FROM THE BOARD

10. ADJOURNMENT



